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headline news

It is almost impossible to avoid the headlines
about inflation and the impact on your pay
packet. Even if you don’t read the news, you
will have noticed it when going shopping,
paying bills, buying petrol etc.

We have now submitted the annual pay claim
to AXA, a claim built around the problems you
have told us you are facing and one we hope
the company will accept to help alleviate them.
It has been stressed to AXA that a below
inflation pay rise is completely unacceptable as
that is essentially awarding employees a pay
cut in real terms.

The feedback Unite in AXA has received from
staff across the UK in the build up to the 2018
pay talks has been consistently focused on the
struggle to balance the rising cost of living with The key elements to the pay claim are:
your monthly salary.
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us that they struggle to make ends meet.
We have also asked the company to review its
Almost half of the 1100 plus employees who
current level of mental health support for staff
completed our survey say they are regularly
and its parental leave in light of issues raised
short of money near to the end of the month.
by members in meetings across the country.
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