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The Office of National Statistics recently reported that
the increasing cost of petrol meant that some low
income workers were spending 23% of their take home
pay on fuel just so they could drive to work. They
concluded that an increasing number of workers would
soon not be able to afford to go to work.

Our recent Pay and Performance ensure that its employees are looked
Management survey, which over 1250 after, especially those on low incomes
of you completed, reflects this with who are most vulnerable to rises in the
10% saying they faced serious prices of essentials like food and fuel.
difficulty with household bills and over

50% saying they were living from Pay scales were another area of
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marketplace it is clear that it needs to  employees in these hard times.




